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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


throuch this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Regional Directors for Public Affairs and the states in their regions: 


Region I.........John M. Chavez 

- Room 1700 
JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II........Chester Fultz 

. Room 3580 
New Jersey 1515 Broadway 
New York New York, NY 10036 
Puerto Rico 212-944-3435 
Virgin Islands 


Region III.......John P. Hord 

Room 14120 

3535 Market Street 
Philadelphia, PA 19104 


Delaware 

District of 
Columbia 

Maryland 

. Pennsylvania 

Virginia 

West Virginia 


Region IV........ Dan -Fuqua 

Room 317 
Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30367 
Georgia | 404-347-4495 
Mississippi 
North Carolina 
South Carolina 
Tennessee , 
Kentucky 


Region V.........John D. Mellott 

Room.3192* — 

whe 230 S. ae 
ndiana Chicago, IL 

Michigan 12-383..6976 
Minnesota 
Ohio 

Wisconsin 


_ Oklahoma 


Region VI. ..cccoceeesSherrie Moran 
Room 724 - 


Arkansas — 555 Griffin St. 


Loufsiana Dallas, TX 75202 


B14-167-4776 


New Mexico 


Texas 


Region VII..........-Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas ay MO 64106 


Region VIII..........Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
305-844-4235 


Iowa 
Kansas - 
Missouri . 
Nebraska 


Colorado 
Montana . 
North Dakota 
South Dakota 
Utah ail 


Region 1X...eeeeeeeed0e B. Kirkbride 


; Room 11003 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawati San Francisco, CA 94102 
Nevada 415-556-3425 


Region X.........22.-Mike Shimizu. 

“Room 3086. 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 





Week of December 22, 1986 


WORK, FAMILY BALANCE ‘IN NATIONAL INTEREST,' 
SAYS BLACK LABOR DEPARTMENT OFFICIAL 


PHILADELPHIA -- “Balancing work and family responsibilities is critical 
to our nation's economy and productivity," said Shirley M. Dennis, director 
of the Women's Bureau, U.S. Department of Labor. 


"To remain competitive in the world market, the U.S. must ensure a 
strong economy and a productive work force; “accommodating the needs of 
working women and their families is an integral part of that agenda," she 
added. 


In keynote remarks prepared for delivery before the Pennsylvania 
Coalition of 100 Black Women, Dennis noted that between now and the Year 
2000, 80 percent of the new entrants into the work force will be women, 
minorities and immigrants. 


As the chief advocate for the nation's 51 million working women, 
Dennis is concentrating on-work-family concerns. The major issues to be 
addressed, she said, are dependent care, which includes both child care 
and eldercare; alternative work patterns such as flexitime, job-sharing 
and part-time work; and flexible benefit packages, sometimes called 
cafeteria-style plans, which allow employees to select benefits they need 
most. She also pointed out that community support systems, such as 
services provided by social and religious organizations, are important in 
creating the balance 


On the other side of the equation, Dennis emphasized that employers 
can also benefit from providing flexible and responsive workplaces. 
Increased productivity, improved morale, reduced absenteeism and lower 
turnover are among their incentives, she said. 


The Women's Bureau, created in 1920, is the only federal agency with 
an exclusive mandate to promote employment opportunities for women. The 
bureau serves the interests and needs of working women, their families 
and their employers through its national office in Washington, D.C. and 
its 10 regional offices across the country. 


# # # 





Week of December 22, 1986 


BLACK WOMAN OVERSEES 
SPECIAL HOLIDAY ASSIGNMENT 


WASHINGTON -- Mollie McPhail, a career civil servant with the U.S. 
Department of Labor, had a holiday season assignment which, she says, gave 
“especially warm feelings to everyone involved." 


McPhail's assignment was to coordinate a series of events during the 
week of December 15 for some 8U0 employees of the department's Employment 
Standards Administration (ESA) in the Washington, D.C., area. 


The events served a twofold purpose-- to reach ESA employees and to 
help the needy, she says. 


Activities to benefit the community included a bake sale, with proceeds 
donated to the department's “adopted" Hart Junior High School; food items, 
the price of admission to the two shows, were combined with the department's 
overall food drive for the needy. 


McPhail, who has served with the Labor Department for nearly 20 years, 
says the support and enthusiasm these events generated were "most gratifying.’ 


"That tone and enthusiam, for ESA Week" she adds, “started with 
Susan Meisinger, head of the Employment Standards Administration, and 
that upbeat tone was shared by support staff, managers and supervisors." 


Describir> ESA as a “people oriented agency," McPhail adds that ESA 
Week, an event initiated by Meisinger, has had many beneficial results. 


Citing improved working relationships, stronger communication and 
pride in one's job and in the role of the agency, McPhail adds that in 
the end the public, too, benefits through more efficient response and 
administration of the various programs which serve the nation's work force. 


Still glowing from the success of the week's activities, McPhail, a 
native of South Carolina and a long-time resident of Lanham, Md., adds: 


"This year's activities for ESA Week were special, because the program 
provided an opportunity to share the spirit of the holiday season within 
and outside the Labor Department." 


McPhail is staff assistant to Carol Gaudin, director, Office of 
Management, Administration and Planning, Employment Standards Administration, 
Washington, D.C. 





Meek of December 22, 19286 


BLACK WOMEN TO PARTICIPATE 
IN EXECUTIVE LEADERSHIP PROGRAM 


WASHINGTON -- Seven black women with the U.S. Labor Department in 
Washington, D.C., have been selected to participate in the Women's Executive 
Leadership Program, sponsored hy the Office of Personnel Management. 


They are: Carolyn Alston, Ann Copeland, Joan R. Dishman, Darlene Farrar, 
Adoria Johnson, Barbara J. Ramseur and Dorothy Walker. 


According to Elaine B. Murrell, who heads the Labor Department's Federal 
Women's Program, the year-long program is part of the department's effort 
to increase the number of women in GS grades 13 to 15. 


She said the program is designed to groom women "who have demonstrated 
potential for managerial and executive level positions.” 


Participants, most of them at the GS-11 and GS-12 level, will receive 
training and job experience needed to prepare for advancement opportunities 
as supervisors, managers, and executives in the federal government. 


Brief sketches of each participant follow: 
--Carolyn Alston, a personnel management specialist with the Employment 


Standards Administration, joined the department in 1970 as a secretary. A 
resident of Hyattsville, Md., she studied at Southeastern University in 


Washington, D.C., where she received undergraduate degrees and a master's 
degree in business and public administration. 


-Ann Copeland, a staffing specialist with the Bureau of International 
Labor Affairs (ILAB), joined the Labor Department in 1968 as a clerk-typist 
in the Office of the Assistant Secretary for Administration and Management. 
A resident of Fort Washington, Md., she attended George Washington University, 
Washington, D.C. She has been with ILAB for the past six and a half years. 


--Joan P. Dishman, a budget analyst with the Employment and Training 
Administration, began her 29-year federal career as a secretary. During 
her 14 years with the Labor Department, she has pursued her education 
through evening courses. The Washington, D.C., resident is the mother of 
seven children 18 to 30 years of age. 


--Darlene Farrar, a personnel management specialist with the Mine Safety 
and Health Administration, joined the Labor Department in 1978. A resident 
of Hillcrest Heights, Md., she received a degree in business administration 
from St. Augustine's College, Raleigh, N.C., and her master's degree in 
public administration from Ohio State University. 


-more- 
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--Adoria Johnson, a management analyst with the Office of Labor Management 
Standards, joined the Labor Department in 1975 as a program analyst. A resident 
of Upper Marlboro, Md., she received her BA degree from Bishop College, 

Dallas. She did a year's graduate study at the University of Michigan and 
is pursuing graduate work at George Washington University and the University 
of Maryland. 


--Barbara J. Ramseur, a labor economist with the Employment Standards 
Administration, joined the Labor Department in 1979 as an equal employment 
opportunity assistant. A resident of Silver Spring, Md., she has a bachelor 
of arts degree in business administration from the University of the District 


of Columbia. 


--Dorothy Walker, employee development specialist, Bureau of Labor 
Statistics, joined the Labor Department in 1980. A resident of Fairfax, Va., 
she received her undergraduate and master's degrees in education from the 
University of Virginia at Charlottesville. 


The program includes orientation, formal classroom training, rotational 
assignments of up to two months designed to provide participants with 
practical management experience and exposure, a one-week workshop designed 
to clarify the different roles of management, and the development of an 
individual career action plan outlining future development needs. 


# # # 





Week of December 22, 1986 


PRODUCER PRICE INDEXES--NOVEMBER 1986 


WASHINGION -- The Producer Price Index for Finished Goods moved up 
0.2 percent from October to November seasonally adjusted, the Bureau 
of Labor Statistics of the U.S. Department of Labor reported. The index 
had risen 0.3 percent in October and 0.4 percent in each of the 2 
months before that. Prices received by producers of intermediate goods 
also increased 0.2 percent over the month, following a.0.3 percent drop 
in October and a 0.5 percent rise in September. After climbing 1.6 
percent from September to October, the crude materials price index 
was unchanged in November. 


Among finished goods, consumer food prices turned down slightly, 
following an October advance. The index for energy goods, which had 
decreased substantially a month before, showed no change in November. 


After an unusually large October rise, prices for finished goods other than 
foods and energy resumed the more modest upward pace that has characterized 
the last several years. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods moved up 0.1 percent in November to 290.7 (1967=100). 


From November 1985 to November 1986, the Finished Goods Price Index 
fell 1.9 percent. During the same period, consumer food prices increased 
4.1 percent, the index for energy goods declined 37.9 percent, consumer 
goods other than foods and energy rose 3.0 percent, and capital equipment 
prices moved up 2.2 percent. The index for intermediate goods decreased 
4.1 percent in the 12 months ended in November 1986, and prices for crude 
goods were 8.6 percent lower than they had been a year earlier. 
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FILLERS FROM THE U.S. DEPARTMENT UF LABUR 


About 58,100 workers were certified as eligible to receive henefits 
under the Trade Adjustment Assistance Act, according to the Labor 
Department's Annual Report for Fiscal Year 1986. Benefits to workers who 
have been dislocated or displaced include training, counseling, job search 
and relocation payments. 


# # # 


More than 328,000 apprentices received training, and more than 94,000 
new apprentices entered training, during fiscal year 1985, according to 
the Labor Department's Annual Report for Fiscal Year 1985. The apprenticeship 
program is administered by the department's Bureau of Apprenticeship and 
Training. 


# # # 


The Migrant and Seasonal Farmworkers Program served 52,880 persons 
from July 1984 to June 1985, according to the Labor Department's Annual 
Report for fiscal year 1985. Services include training, emergency assistance, 
health and medical care, and nutritional services. 


# # # 





Week of December 22, 1986 
NOTE TO THE EDITORS: 
Please be advised that this news packet will not be published for the 


next two weeks. 


We will resume publication with the issue for the week of January 12, 1987. 


Best wishes for a joyous Holiday Season and a Happy New Year. 


# # # 








